—
£y EET

EssencelLife

EEREE 20195585
HSBC MPF May 2019 Edition

\ TE g

:
!
\
\"I _ )
| @

Together we thrive
Ei{R BXRLE %



EEER

ELrBEeTEFIRARFAIRRFERTES
aHEl -

FEERIREEER - U AGEEAT AT ERD
RERFOFBMR - EEEFESHE - RHRLE
—EESERHEAM(BEEANAMNERERR)
mAEAERR - FEAMER/HERATHER
W AR EARRMERRESIROES o

ERE [FERIERE ] A - RUAGEEAR AR
RRERE MBI - mEEERRERBES
(D BIEEEHEOREES ) ABBEARR - MIER
BB SR A ) R e AR B R ) R B BR [A) 3K 3R
Pt icH) B (AR A MRS SRH ERRER) © £
EHIRERER - IRBL [TERIRE RS | BB EA
IRMABEFERE - BN ERATHER
I AR E AR TR R RGE S IR ERE -

IR (TR A RS W E MR R BM S
BA RS EYE - RE R AT (B
AR WITM P E  REBRTAEEA
TR
ELRESTEHEIN RERS RILEN ES
ABRE (B BB AR AR ER R R M
EEERARS  MEBRETHELABRR
() BIRA AR - Bt - ARBESHRE
(1) I ES A BRI (FAR)BRA T
ABFYE - BBERRRDFE  #2HEY
RIS ERHB [ EBRETI] 0B85 - Xe
R [REES | TR (R o

(RERS PR EIRE E AT O - B
RERT (RES RSB THREEE) &
REBHEIAEE  BRDELRM ST B (TS
HESETI ) Z 55 - HeelRRESS] T
B RS ] -

7ER B4 R655. B E M EE 60 B 4

RP RN TR BESOERS - BRIEHR
Rt e M AT IR B BRI RO R - A AR BB

(A EFAETRCREE RO I—RBHIZELE
REBERETER R - I EIRRERAETE CRER
fERB1) S — AR AR BIZE LE RO BB B A RT E MO GRFR AN 16 1F)
BREXNEAN XN - FEFLHBW T EHE
T | B0 &b - EmERA [ | T 321
sRiEE M - B RRIEHE D R AT B R
HeER ] -

RIEZ 2B [ X 2HETY ] - MTEAREE
XAERERE -

KRESLER - FETEIER/RRKRIRNER - 28
TELEREERBRD) 2 BERIARELESHE
TARAZWAHRIKATT - BEAFE  BRERSH
RFTEREER - F2HBE T EHET -

Important notes

The HSBC Mandatory Provident Fund - SuperTrust Plus and ValueChoice are
mandatory provident fund schemes.

You should consider your own risk tolerance level and financial circumstances
before making any investment choices. When, in your selection of funds, you
are in doubt as to whether a certain fund is suitable for you (including whether
it is consistent with your investment objectives), you should seek financial
and/or professional advice and choose the fund(s) most suitable for you
taking into account your circumstances.

You should consider your own risk tolerance level and financial circumstances
before investing in the MPF Default Investment Strategy. You should note
that the DIS constituent funds, namely, the Core Accumulation Fund and the
Age 65 Plus Fund, may not be suitable for you, and there may be a risk
mismatch between the DIS constituent funds and your risk profile (the
resulting portfolio risk may be greater than your risk preference). You should
seek financial and/or professional advice if you are in doubt as to whether the
DIS is suitable for you, and make the investment decision most suitable for
you taking into account your circumstances.

You should note that the implementation of the DIS may have an impact on
your MPF investments and benefits. WWe recommend that you consult with
the Trustee if you have doubts on how you are being affected.

The Guaranteed Fund under HSBC Mandatory Provident Fund - SuperTrust Plus
invests solely in an approved pooled investment fund in the form of an insurance
policy provided by HSBC Life (International) Limited. The guarantee is also
given by HSBC Life (International) Limited. Your investments in the Guaranteed
Fund, if any, are therefore subject to the credit risks of HSBC Life (International)
Limited. Please refer to the ‘Warning’ section under ‘Guaranteed Fund’ in Part
[l - Fund Structure of the ‘Principal Brochure’ of HSBC Mandatory Provident
Fund - SuperTrust Plus for details of the credit risk.

The guarantee in the Guaranteed Fund only applies under certain conditions.
Please refer to the ‘Guarantee features’ section under Guaranteed Fund’ in
Part Il - Fund Structure of the 'Principal Brochure’ of HSBC Mandatory Provident
Fund - SuperTrust Plus for full details of the guarantee features and Guarantee
Conditions, including the guarantee features in the context of payment of
benefits in instalments.

MPF Benefits, AVC Benefits and TVC Benefits payable on a Member’'s 65"
birthday or early retirement on or after his/her reaching age 60 can be paid in
one lump sum or in instalments, at the Member's election (in such form and
on such terms as the Trustee may, to the extent not prohibited by the ‘MPF
Ordinance’ or General Regulation, prescribe). Please refer to the ‘Payment of
MPF Benefits, AVC Benefits and TVC Benefits’ section under ‘Payment of
benefits’ in Part | - Product Information of the relevant ‘Principal Brochure’
for full details.

You should not invest based on this document alone and should read the
relevant ‘Principal Brochure'.

Investment involves risks. Past performance is not indicative of future performance.
The value of financial instruments, in particular stocks and shares, and any
income from such financial instruments, may go down as well as up. For
further details including the product features and risks involved, please refer
to the relevant 'Principal Brochure'.
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Hong Kong Leaders'Choice Brand Awards 2019
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Excellent Brand Award of MPF Management
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Excellent Brand Award of MPF Services
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B &4 MPF Ratings
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MPF Ratings’ 2019 Gold Rated Schemes
ELREEEETE

HSBC Mandatory Provident Fund - SuperTrust Plus

ELRES 8ETE
HSBC Mandatory Provident Fund - ValueChoice
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MPF Ratings’ 2019 Rising Star

ELRES BiETE
HSBC Mandatory Provident Fund - ValueChoice

2019 Lipper Fund Awards from Refinitiv Hong Kong
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Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 5 years - Bond Global

ELRES BIEGE -
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HSBC Mandatory

Provident Fund
ValueChoice - Global Bond Fund
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HSBC Mandatory

Provident Fund
SuperTrust Plus - Global Bond Fund

[RREABESFR019| HEBRES - AFHPEKRE
Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 5 years - Equity China

EZRESEENE - PEKREES
HSBC Mandatory - Provident Fund
SuperTrust Plus - Chinese Equity Fund

[EBEEBESFR2019] ZERES - AFHBUNKRE
Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 5 years - Equity Europe

ELREEEETE - BEENKREES
HSBC Mandatory - Provident Fund

ValueChoice - ValueChoice European Equity Fund

[BRESESFR2019] HERES - AFHERRE
Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 5 years - Equity US

ELaEEB&HE - AEXBREES

HSBC Mandatory - Provident Fund
ValueChoice - ValueChoice US Equity Fund

Lipper Fund Awards from Refinitiv, ©2019 Refinitiv. All rights reserved. Used under license.
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Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 3 years - Bond Global
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HSBC Mandatory

Provident Fund
SuperTrust Plus - Global Bond Fund
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RHEFES
HSBC Mandatory

Provident Fund
ValueChoice - Global Bond Fund

[(RREAESFR019| HEBRBES - ZFHEBUNRE
Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 3 years - Equity Europe

ELRES BELE - BERNKREES
HSBC Mandatory - Provident Fund

ValueChoice - ValueChoice European Equity Fund

[BEEBESFR2019] ZERES - ZFHEBRKRE
Lipper Fund Awards 2019 (Hong Kong Pension Funds)
Best Fund over 3 years - Equity US

ELRES RS - BEXBERZEES

HSBC Mandatory - Provident Fund
ValueChoice - ValueChoice US Equity Fund
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Unveiling our new MPF publications
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HSBC MPF strives to provide quality customer experience therefore we have revamped the MPF publications. The new
publications were launched on 1 April 2019, using simple and easy-to-understand language to introduce HSBC MPF product

and service offerings. What's more, the new publications also include information of the recently launched Tax Deductible
Voluntary Contributions.

A REEELE D TTHNELRBESBMASHUTEHNBRESTY -

You can check out our new publications below in designated HSBC branches or on HSBC MPF website.
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Member Service Guide

a handbook for our members to

get the most from the services provided
by HSBC MPF

Employer Service Guide
an administrative and service
handbook for our employers

AREREER

HSBT WPF Overview
e BIESHE AR B R
BRESEIEN  BAR RRERRIK B RGRER
FiasrEI2EE AR

Service Channel Guide

a step-by-step guide to direct
our members to engage
different service channels

MPF Overview
an introduction on the MPF
schemes to all participants

EERESE B HEARE
HSBC MPF official WeChat account
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HSBC MPF has launched our official WeChat account in May!
With WeChat, we can provide a brand new self-service
experience to our customers and prospects. Some key features
of our official WeChat account :

o EHBNE [Emmal - BEESBEHLUAIRE S — RS N, .
Virtual Assistant 'Emma’ to provide answers for general enquiry RENTE) | BB RFIMWeChat IDIHSBC MPF] - BIZHAIHY
anytime, anywhere B A AR AT E S8 BT A |

o HRENELRBEREMMEHER
Easy access to HSBC MPF information and latest updates

o RESIRPEIRRIRGTEN AL

Tips on MPF account management and retirement planning

WETEEY

Act now! Search our WeChat ID 'HSBC MPF' and follow us to
receive updates from HSBC MPF!

BIE - RRRTIES - EYERMRNANE SRS AR 2 -

Caution! For security reason, please do not login internet banking using the embedded browser in WeChat.
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Good MPF Employer Award 2018-19 is now open for applications
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Good MPF Employer

meR

The 2018-19 Good MPF Employer Award, organized by the Mandatory Provident
Fund Schemes Authority (MPFA), has been open for applications and nominations
from 1 April to 30 June 2019. Marking its fifth anniversary this year, the annual
Award aims to recognize employers who are committed to enhancing the
retirement benefits of their employees. The response in the past few years has
been encouraging. Nearly 1,400 companies and organizations have been honoured
as ‘Good MPF Employers’ so far.

In addition to the existing ‘e-Contribution Award’ and ‘MPF Support Award’,
two new awards will be introduced this year. Employers who fulfil the relevant
requirements will be presented with one or both of the following awards:

o Good MPF Employer b Years Award

Employers who have received a Good MPF Employer Award for five
consecutive years

» MPF Excellent Employer

Of the employers eligible for the Good MPF Employer 5 Years Award, those who
have offered more than one Mandatory Provident Fund (MPF) scheme and MPF
voluntary contributions for all of their employees during the 2018-19 financial year.

The Award this year covers the period from 1 April 2018 to 31 March 2019.
Employers wishing to apply for the Award can simply submit an application
online on MPFA’s Good MPF Employer Award website. Alternatively, employers
can submit their applications by email, fax or post. Employees are also welcome
to nominate their employers by submitting a nomination form.

The MPFA will hold an award presentation ceremony in October this year.
Certificates would be presented to awardees. They may also be invited to share
their experiences with the public through various promotion channels!

Don't wait, apply now and be the Good MPF Employer of 2018-19!

L BHM AR EERD
Mandatory Provident Fund Schemes Authority

N1 FA

4R Hotline : 2918 0102
[fEeiHEE] 88 : http://www.mpfa.org.hk/tch/goodMPFemployer
GMEA website: http://www.mpfa.org.hk/tch/goodMPFemployer
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Merger of HSBC MPF schemes and reduction in management fees
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With effect from 1 July 2019 (subject to relevant regulatory approval), the HSBC
Mandatory Provident Fund - ValueChoice (the ‘ValueChoice') will merge into
the HSBC Mandatory Provident Fund - SuperTrust Plus (the ‘SuperTrust Plus’).
Following the merger, members will be able to invest into a total number of 20
constituent funds under one single MPF scheme, that is the SuperTrust Plus.

Details of the merger are as follows:

Six constituent funds under ValueChoice, namely ValueChoice Balanced Fund,
Global Equity Fund, ValueChoice US Equity Fund, ValueChoice European Equity
Fund, ValueChoice Asia Pacific Equity Fund, Hang Seng China Enterprises
Index Tracking Fund will be replicated and established under SuperTrust Plus. As
a result, all the fund choices from both schemes will remain available after the merger,
strengthening the fund choice for our members.

Please refer to the table below of the constituent funds under SuperTrust Plus with
effect from 1 July 2019.

Name of Constituent Fund

201947 A1BEAR] 20197 A1A& A%
Before merger on 1 July 2019 After merger on 1 July 2019
ELREeEE ELRESEE ELRTES S

FTEI TRt sTEI TR sTEI TR

Available under HSBC Available under HSBC Available under HSBC
Mandatory Provident Fund - | Mandatory Provident Fund - | Mandatory Provident Fund -
ValueChoice SuperTrust Plus SuperTrust Plus

BIEERTES MPF Conservative Fund

*

IRE}ESE S Global Bond Fund

*

{REHES Guaranteed Fund

65545 % Age 65 Plus Fund

*

% EFEE S Core Accumulation Fund

*

ASENEEANIN

FiE2HE % Stable Fund

8 E % Balanced Fund

#BREES Growth Fund

NNANANENENENENEN

B i#E5#E 4% ValueChoice Balanced Fund

*

RIIRZEE S Global Equity Fund

*

LK

1A EE S North American Equity Fund

BUMAEZ=E < European Equity Fund

DARBREES Asia Pacific Equity Fund

B ZEE S Hong Kong and Chinese Equity Fund

R ZEE S Chinese Equity Fund

CKKKK

HiEERRZERS ValueChoice US Equity Fund

*

BIREUNAEZE S ValueChoice European Equity Fund

*

Bi# D AREES ValueChoice Asia Pacific Equity Fund

*

18#8E & Hang Seng Index Tracking Fund

*

v

[BEARBIT ¥R EES Hang Seng China Enterprises Index Tracking Fund

SKKIKKIKNKKKCCKSKKCKCSKKKS

(IKIKIKIK

*

CENEREAETHORAES I REBBRRBER - WEKFMERRKELSE  BEEAFARFE TOERRDESHER -
*These 11 constituent funds under the SuperTrust Plus will have the same investment objectives and policies, fee levels and fee and charge structure as those corresponding constituent funds in the ValueChoice prior to

the merger.



ELRESEE  AFENETEIEAEEE T THRE  HSBC MPF believes that with the merger, all members will be able to invest in
?&@J(W MEEERES ) HEEERHNES  LEK S acomprehensive set of actively managed funds and more passively managed
BIZYAREE REKRAZLE E’\JE&% R DI e funds (such as index funds) on one single platform to meet their own preference
- and risk appetite. They will also enjoy higher efficiency in our MPF operation
& b SR 3
REMERBEFRBRMDELE HRE AR and the corresponding benefits from the larger economy of scale.

A ©
BEAN - ERAFES ISR 20197 B 18 TS @2 In addition, a]lso efffectlveffrr?m 1 ngy 20f1 9,dHSB§ I\/éPF WT||| recIiLlJCe tEeEeadlme
ERoES  HBNEEES R ZRE management fees for two of the constituent funds under Super [ rust Plus - the European
M & A & X7 Equity Fund and the North American Equity Fund. For both funds, the management
HEemESEER - TPINEEEKASFEEFEN  fees will reduce from 1.35% to 1.30% per annum of net asset value (‘'NAV').

1.35% N#EZ21.30% © . )
Details of management fees of all the constituent funds under SuperTrust Plus
BRE2019F7 AV AREEFE TAAKRDEEHWEE  with effect from 1 July 2019 can be found in the table below.

BE - BRHTIIME -

kkiEEW 2,3
(? BEEEFENEDLLETE)
EL BB 8 T RE EL BB 8 T HRHE Management Fees'?**
(20197 A1 HENA (20197 A1 B#E)A KoEs (As a percentage of NAV per annum)
Available under Available under Name of Constituent Fund BT E U
(Before 1 July 2019)/ (From 1 July 2019)~ (201971831 (201947 A1 H#8)
Current Level New Level
(Before 1 July 2019) (From 1 July 2019)
BESRTES
MPF Conservative Fund* 0.75% 0.75%
EEREe T ETER RIESES
EWATES QBB Global Bond Fund 0.79% 0.79%
Providont P % EEREe %3 Up to0 0.755% 5% Up t0 0.755%
Provident Fund - SuperTrust p ! mEUp to o ==mUp to o
Plus and HSBC Mandatory Hang Seng Index Tracking Fund
Provident Fund - éﬁ/b%ﬁ%@l Fund
ValueChoice ore Accumulation Fun
0.75% 0.75%
65 it E S ’ °
Age 65 Plus Fund
REFEESS
Guaranteed Fund® 1.275% 1.275%
Stable Fund 1.25% 1.25%
HEEe
Balanced Fund 1.35% 1.35%
SRR 1.45% 1.45%
EL BB EIEAE ELBRESEEAE
HSBC Mandatory HSBC Mandatory EXRRES :
Provident Fund - Provident Fund - North American Equity Fund
SuperTrust Plus SuperTrust Plus BAREES
European Equity Fund
TAKRERES
Asia Pacific Equity Fund
PEREES
Hong K_gng and Chinese Equity Fund 1.45% 1.45%
FEREES
Chinese Equity Fund
BB HEE*
ValueChoice Balanced Fund*
RIKREES*
Global Equity Fund*®
ELRES BIRAE BEEBREES*
hﬁsgéﬁﬁiiﬁs #l ValueChoice US Equity Fund* 0.79% 0.79%
Provident Fund - EERMRE LS
ValueChoice ValueChoice European Equity Fund*
BiEDAMREE
ValueChoice AS|a Paciﬂc Equity Fund*
BAFEPEEHES = = =
Hang Seng China Enterprises Index Tracking Fund*® mimUp 10 0.79% &=@Up 10 0.79%
AT RESSRIRS BRI [ 5iEsTE] )T‘Ei%zo19¢7ﬂ1HEH%%%#A?E%%@%%%”%E%‘J( [EETE]] ) BRAHEFEMEERENERUE - AOHEMEIASEBIEF - MEEABSE SR BAEAHHFHE  #2

EA2019 3 BI& _E&E|F P48 B www.hsbc.com.hk/mpf B4 GBS
*EREEERE TR A RS - BR2019F7A1H %&%Eijt#ﬁis;ﬂté”k =8 -
! Fﬁﬁﬁﬁz %i&ﬂ%ﬁ ERESUESEETHR EREESHRATA « EREFHHEANFINESBUTAER [BRIRAEA | MKBRFRE - WEAIETMERE QUER) MK EMIRE GUER) - [RIRAE] REFHE
BREy—  HERREVEAER SRS REA BINE M ERAMRE - MR BZAREES B 2 AT ERP A BT AEME T « AR ARSI EESEM [HRIRXER | MRE - FEREAR AR EEY R/ 8 R
Luﬁﬁﬁtﬁk CHMBEANER WERASBEETRNGEI2NE  F8 U8 JEhEE BAZE. RERAMKE LAY - BEAE  F2HER (T2 - SESRTESAHRBRERT(WESEED
HIR (R BRRF PR ES B o ELRELH BINAESRTESRAA) - AUt MERNBLER EEFERESRRERBKBRERENR - SEiﬁ DUABIEGFEEFEMN0.TE%NREE
 Please note that the HSBC Mandatory Provident Fund - ValueChoice (the “HSBC VC") is scheduled to be merged with the HSBC Mandatory Provident Fund - SuperTrust Plus (the “HSBC STP”) with effect from 1 July 2019 that is subject to relevant
regulatory approval. The combined scheme will operate under the HSBC STP, and the HSBC VC would cease to operate. For details of the scheme merger, please refer to the Merger Notice which has been uploaded to our website
www.hsbc.com.hk/mpf in late March 2019.
* These 6 constituent funds under ValueChoice will be replicated and established under SuperTrust Plus with effective from 1 July 2019.
" Management fees of all constituent funds are deducted from the asset of the fund.? Preferential rate on the management fee is credited on monthly basis. Discount on the management fees are refunded as ‘special bonus' in the form of fund units allocation
to the members' accounts each month and are credited to employer’s sub-accounts (if applicable) and member's sub-accounts (if applicable). ‘Special bonus’ forms part of the account balance and is subject to relevant fees and charges applicable to HSBC
Mandatory Provident Fund - ValueChoice. If a member terminates his/her account or transfers all assets out before the units allocation of that month, no ‘special bonus” unit rebate will be granted for that month. The Trustee may offer other rebate/incentive
arrangement to certain participating employers and/or members.® Other applicable fees, charges and expenses include, but are not limited to, joining fee, annual fee, contribution charge, offer spread, bid spread, withdrawal charge and other expenses.
For further details, please refer to the relevant ‘Principal Brochure’* Fees and charges of an MPF Conservative Fund can be deducted from either (i) the assets of the fund or (i) members’ account by way of unit deduction. The MPF Conservative Fund of
HSBC MPF schemes uses method (i) and, therefore, its unit prices, net asset value and fund performance quoted have reflected the impact of fees and charges.® The percentage does not include the guarantee charge of 0.75% pa of NAV.

IR TR G U EES B B A#R3128 0128 °
For further information, please contact HSBC MPF Member Hotline 3128 0128.
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Tax Deductible Voluntary Contributions (TVC)
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Changes to the Inland Revenue Ordinance have already taken effect on 1 April 2019. MPF members can enjoy tax concessions by
making MPF voluntary contributions via a TVC account. This enables member to establish a long-term saving goal for a better
retirement protection. Over the campaign period, HSBC MPF offers bonus unit rebate up to HKD3,300 to customers making TVC. Your
employees will enjoy extra bonus unit rebate if you are one of The 2017-18 or 2018-19 Good MPF Employer awardees.
You can encourage your employees to plan for their retirement early and enjoy various offers. Please refer to our website
hsbc.com.hk/mpf/tvc for details on the offers and how to open a TVC account.

KA ERRGESR - BEERED

BESRTESHNFARSRZR
Prescribed savings rates for HH Date £ & Annual rate

MPF Conservative Fund
1-28/2/2019 0.1250%

1-31/3/2019 0.1250%

BRR  sabltERATESHEEER ( (LB ] ) & http//www.mpfa.org.hkitch/goodMPFemployer
EeRENEBAF_EIHERE (BEEHR) &k (ER) FIBTHEENE -

Source: The Mandatory Provident Fund Schemes Authority’s (‘MPFA’) website at 1 _30/4/201 9 O . 1 2 500/0

http://iwww.mpfa.org.hk/tch/goodMPFemployer The MPFA publishes the prescribed savings rate in the
South China Morning Post and Hong Kong Economic Journal on the second working day of each month.

AHYFRERHEHRSE - FHBELRRIMEATRSTRIED] - AEREDEPIARGI LRI NS B E R BB MRS AT A%  MHATPARNRELBN B AR - FEABLEXALNER -
The information contained in this publication is for reference only and the provisions of the Mandatory Provident Fund Schemes Ordinance, other applicable legislation/regulations and guidelines or
announcements published by the Mandatory Provident Fund Schemes Authority shall prevail. If you are in doubt about the meaning or the effect of the contents of this publication, you should seek
independent professional advice.

BEDRER - HETRIERRRKIRNIER - SMTALEEREZRRG) 2 BEREMRELESHTEZ WAL RIKAT - GRS - SFERBRRMSRNER - F2HE/M I E2HHETY] -
Investment involves risks. Past performance is not indicative of future performance. The value of financial instruments, in particular stocks and shares, and any income from such financial instruments,
may go down as well as up. For further details including the product features and risks involved, please refer to the relevant ‘Principal Brochure'.

EEARERTMEFEAEAASPHEERRIEAR - AT E © AlBURNET REBEISMH737705k (clod s _ LSEYIRITARAR]) * [MHSBC Provident Fund Trustee (Hong Kong) Limited & RHRFEEERE ©
Customers have a right to request that personal data about them not be used for direct marketing purposes. Requests can be made in writing to the Data Protection Officer, HSBC Provident Fund Trustee
(Hong Kong) Limited, c/o The Hongkong and Shanghai Banking Corporation Limited, PO Box 73770, Kowloon Central Post Office.

HEB LSELRITER AR T
Issued by The Hongkong and Shanghai Banking Corporation Limited

L-MPF015B v01/0519(0519)
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XE 7 B 3] 58 78 € £ X Report MPF contributions in a proper way
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According to the MPF legislation, employers are required to submit MPF remittance statement and contributions for all employees on or
before relevant contribution day. The remittance statement should include the contribution details such as the relevant contribution period,
relevant income and contribution amount of each of your employees. Trustees are required to report late and default contribution details to
Mandatory Provident Fund Schemes Authority (‘MPFA"). Failure to pay mandatory contributions in full on time, the employer may be liable
to surcharge or prosecution. You may refer to the MPFA's website at www.mpfa.org.hk for further details. All outstanding contributions
and late payment will be subject to surcharge even without receiving payment notice from the MPFA. Please ensure to submit completed
remittance statement and payment in full for all of your employees on or before the relevant contribution day to avoid any surcharge.

TR — L F BRI E R HR70% -
Below are some common misconceptions and proper ways for handling contributions:

HEXE
Mailing cheque

IEREEF 5 3% Proper way(s) for handling contributions
- ERRHEERERNERHEE - BREREZERNREFENEF AR AIFEITTA

SR Misconception

HERHFBFTHIRES

A FRRAIRE

BRI o

| have submitted the
contributions on time
because | have already
sent out the cheque to
trustee on the
contribution day.

Allow sufficient time and postage for mailing to make sure trustee receives cheque and
remittance statement on or before contribution day

- EE R BB SRR E NHAG B - RTEAEYEIHFZERNFEES BT SRR
S REY B H
The postmark date on the envelope will not be regarded as the contribution receipt date, trustee
will only confirm the contribution receipt date after receiving the cheque and remittance statement

b=l

- WIRTERX ZE FER ERIWHRIRTTE 08 RAFCAH X RE R SER SR - (X BT
HESRERINER - BEX SRR IERIMAR
Make sure the information on the cheque is correct and retain sufficient amount in the bank

account for cheque payment or for direct debit. It will be regarded as default contributions if the
cheque fails to present or payment fails

RO ITREBIER

Submission by drop-in box in branch

SR Misconception

HERHFRRIEXFRE
BRI D TTH USRS ©

| have put the cheque
into the collection box in
the branch nearby on
the contribution day.

IEREEF 5 % Proper way(s) for handling contributions

- R BN RRERTESRITHTHRESTFIHEMER
Contribution cheque must be put into MPF drop-in box in designated HSBC branches

- ARRMNRESEENNET P RBAREARFRES T FIEAENIEESTT
Please check with our MPF specialist or contact customer service hotline for the designated
branches with MPF drop-in box

cARIFAINEERE B ESHRERBETEMEMNDTERE
https://www.personal.hsbc.com.hk/1/2/mpf/branch

You can also find the list of branches with MPF drop-in box on HSBC MPF website
https://www.personal.hsbc.com.hk/1/2/mpf/branch




BERBEBEAR

No relevant income for the employee

R Misconception

BRERE—EHFERE
BRARREESEN
A BRI AREEE L
ER%ES -

do not need to include
the employee in the
remittance statement
because there are no
relevant income and
contributions in a
particular contribution
period for the employee.

IEFEH kT 5% Proper way(s) for handling contributions

c EERE—EAHFEREEMABLBESHN  MEARNREESE LIIHZEEER
WHEBEBAR—HERN0]
It is still required to include the employee and report ‘0’ for relevant income in the remittance

statement even if there are no relevant income and contributions for the employee in a particular
contribution period

SRR

Member termination

R Misconception

REBERE - RRAS
1B B Eh & & — B K
& -

| only need to report the
last contributions for the
employee during
member termination.

I[EREHFRTT 5% Proper way(s) for handling contributions

- BAMXTTARRESBR - EXrNMEERBZANNNREES HELSRR - A ARRES
BRERIE (RBARE - INZ3/ INVY) B B3R
An employer must notify the trustee that an employee has ceased to be employed by reporting it
in the remittance statement in the month in which the employee ceases to be employed, or by
using Employee Termination Information (Form code: INZ3 or INVY) for such purpose

cEFRERAXZFTARRESHRBREL  BEX T —EHEKEATESHEIERZZIES SR
The employer may be regarded as having default contributions for the terminated employee in
the next contribution period if the employer fails to report termination details to the trustee

RHRY

Filing an objection

R Misconception

BRI INER - AP
SERRLRY  BF
BERETHEMME -

I will try to file an
objection before making
payment for any
surcharge to see if the
MPFA will withdraw it.

IEREEF 5 3% Proper way(s) for handling contributions

- —BERREEFINHASHTERER - BERBBIFEA - U — 0 SRR AN N2
You should contact your trustee immediately if there are any late contributions or errors in
contribution details and settle the late contributions and relevant surcharge at the same time

OEPIRTE  BEHRER - THREEXNMAESENE - ELEHZMNE
By law, employer is required to pay surcharge should there be any default contributions, either
because of late submission or insufficient contribution payment

BAARREIALEERBBSHIE AIMCERS - AIVESRESRHEEET T ARBEARIGLENER - BULRED TR

RIESZETANBEELRESEFHAR2583 8033 AEME L EH ©

We understand employers would like to make MPF contributions in a simple and flexible way. In HSBC MPF, we offer several electronic
methods in handling MPF contributions at your convenience. Please feel free to contact our MPF specialist in branch or HSBC MPF Employer
Hotline on 2583 8033 for more details.

mEE DSELIRITARA R TIE
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