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Important notes

The HSBC Mandatory Provident Fund — SuperTrust Plus and
ValueChoice are mandatory provident fund schemes.

You should consider your own risk tolerance level and financial
circumstances before making any investment choices. When, in your
selection of funds, you are in doubt as to whether a certain fund is
suitable for you (including whether it is consistent with your
investment objectives), you should seek financial and/or professional
advice and choose the fund(s) most suitable for you taking into
account your circumstances.

You should consider your own risk tolerance level and financial
circumstances before investing in the MPF Default Investment
Strategy. You should note that the DIS constituent funds, namely,
the Core Accumulation Fund and the Age 65 Plus Fund, may not be
suitable for you, and there may be a risk mismatch between the DIS
constituent funds and your risk profile (the resulting portfolio risk
may be greater than your risk preference). You should seek financial
and/or professional advice if you are in doubt as to whether the DIS
is suitable for you, and make the investment decision most suitable
for you taking into account your circumstances.

You should note that the implementation of the DIS may have an
impact on your MPF investments and benefits. WWe recommend that
you consult with the Trustee if you have doubts on how you are
being affected.

The Guaranteed Fund under HSBC Mandatory Provident Fund —
SuperTrust Plus invests solely in an approved pooled investment
fund in the form of an insurance policy provided by HSBC Life
(International) Limited. The guarantee is also given by HSBC Life
(International) Limited. Your investments in the Guaranteed Fund,
if any, are therefore subject to the credit risks of HSBC Life
(International) Limited. Please refer to the ‘Warning’ section under
"Guaranteed Fund' in Part Il — Fund Structure of the ‘Principal
Brochure’ of HSBC Mandatory Provident Fund — SuperTrust Plus
for details of the credit risk.

The guarantee in the Guaranteed Fund only applies under certain
conditions. Please refer to the ‘Guarantee features’ section under
Guaranteed Fund’ in Part Il = Fund Structure of the 'Principal
Brochure’ of HSBC Mandatory Provident Fund — SuperTrust Plus
for full details of the guarantee features and Guarantee Conditions,
including the guarantee features in the context of payment of
benefits in instalments.

MPF Benefits and AVC Benefits payable on a member’s 65th birthday
or early retirement on or after his/her reaching age 60 can be paid

in one lump sum or in instalments, at the member’s election (in such
form and on such terms as the Trustee may, to the extent not
prohibited by the ‘"MPF Ordinance’ or General Regulation, prescribe).
Please refer to the ‘Payment of MPF Benefits and AVC Benefits'
section under ‘Payment of benefits’ in Part | — Product Information

of the relevant ‘Principal Brochure' for full details.

You should not invest based on this document alone and should read
the relevant 'Principal Brochure'.

Investment involves risks. Past performance is not indicative of future
performance. The value of financial instruments, in particular stocks
and shares, and any income from such financial instruments, may go
down as well as up. For further details including the product features
and risks involved, please refer to the relevant ‘Principal Brochure'.
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Mr Alfred Yip (right),
Head of Pensions,
HSBC, received the
award of ‘Best SME
Partners Award' 2017 —
'Economic Digest’ on
behalf of HSBC MPF.
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‘Best SME Partners Award’ 2017 — ‘Economic Digest’

HSBC MPF is proud to be awarded the ‘Best SME Partners Award’
by ‘Economic Digest’ for 11 consecutive years. HSBC MPF has been
offering one-stop MPF solutions to our customers for many years
through comprehensive servicing channels, extensive retirement
management experience and professional expertise.

Recently, HSBC MPF has been actively expanding our digital channels.
For instance, the usage of HR software with MPF calculator and
encrypted e-mail account for employers to submit MPF remittance

at ease. This lightens the burden of administrative work that employers
have to do while handling MPF issues and bring flexibilities to employers.

HSBC MPF will continue to step up in enhancing customer services,
reinforcing staff training to provide excellent MPF products and services
to members and employers.
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Mr Alfred Yip, Head of
Pensions, HSBC, gives
a Thank You speech,
showing his gratitude
for all the generous
support to HSBC MPF.
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Product and Customer
Proposition Head * HSBC
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Mr Jack Mak, Product and
Customer Proposition Head,
HSBC, speaking on behalf
of HSBC MPF on the
conference.

HSBC MPF was delighted to participate in the HR Magazine Conference
held by HR Magazine on 20 October 2017 and interacted with more
than 160 HR delegates from multinational corporations to small and
medium enterprises of different fields. We listened to the HR delegates
and understood their needs and expectation when selecting MPF
service provider.

Mr Jack Mak, Product and Customer Proposition Head, HSBC, represented
HSBC MPF to speak on the event, highlighted the importance on retirement
benefits in the total reward strategy and share some practical tips on how
to do a quick health check on a company's MPF scheme. You may contact
your account service manager or you may call HSBC MPF Employer

Hotline on 2583 8033 for more details.
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Launch of ‘MPF Academy’
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MPF Performance
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[Gadbury Report Investment Performance vs Peers | &

HSBC MPF understands members want to know more about MPF.
Therefore, we have launched ‘MPF Academy’ on HSBC MPF website
to provide members with some basics on how to manage their MPF
accounts more effectively. In light of the delivery of MPF Member
Benefit Statement (MBS) in August and September, we have prepared
and uploaded short education videos on ‘MPF Academy’ with smart
tips on the points to note while reading MBS and Fund Fact Sheet, and
how to attain retirement goal by effective MPF account management.

For details, please visit www.hsbc.com.hk/mpf/academy

MPF Academy
[HeH=E| FARE
7 2 Exha .
Your MPF, manage it yourself! ZRER - FAAES
Do you want to raview and manage your MPF account mare effectively? MPF Academy offers you series of EhE Ak B W EARE
:.‘ﬂ::nl:::!ru:\\.\:;:l::;:{l:‘\::::,(:h ta enhanoe your MPF knowladga. Click tha links below to walch the short gﬁ%ﬁ%u%—& o

The videos on ‘MPF
» MPF Member Benefit Statement Academy’ make use
of lively animation
‘ to showcase MPF

knowledge to members.
Introduction to MPF member

benefit statement

Understand your accrusd benefit,

focus on your retirement goal

Undsrstand your contribution
summary. asset allocation and
investment allocation to effectively

manage your MPF

According to the Gadbury's Report*,as at end of June 2017, more than
80% of HSBC's MPF fund's 3 years performance was higher than the
market median within the same fund category. Over 40% of the HSBC
MPF fund'’s 3 years performance was in the best 25% when compared
with similar funds.

* Source: ‘Gadbury Report Investment Performance vs Peers’ as at 30 June 2017
by Gadbury Group Limited
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Enrol employees in an MPF scheme on time
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Under the law, employers must make Mandatory Provident Fund (MPF)
contributions for employees on time. Failing to comply may constitute a
criminal offence. In the 2016-17 financial year, there were 293 convicted
cases for contributions in arrears.

The Mandatory Provident Fund Schemes Authority has found that some
employers breach the law because they do not have a good understanding
of the requirements when making MPPF contributions. Some think that they
are making their contributions on time if they post a cheque to their trustee
on the contribution day. In fact, the trustees must receive the contributions
and remittance statement by the contribution date. The postmark date on
the envelope is not considered to be the date on which the employer made
the contributions. Employers should therefore allow sufficient postal delivery
time and affix sufficient postage to ensure the contributions and remittance
statement successfully reach the trustee on or before the contribution day.

Another misconception is that employers think that as long as they have
arranged for autopay and their bank account has enough money for the
employer’'s and employee’s part of contributions, their duty is complete.
However, many forget to send the completed remittance statement to the
trustee by the contribution day. If an employer does not submit a remittance
statement or fills in inaccurate information, the trustee will be unable to
process the payment by autopay. As a result, the employer will be
considered to have defaulted on its contributions.

The third misconception is that some employers believe that they have to
use a pre-printed remittance statement from the trustee and therefore that
the trustee is responsible for the delay if the remittance statement is not
received. In fact, pre-printed remittance statements are a service provided
by some trustees, not their legal obligation. If a trustee does not provide
one, the employer must fill in a remittance statement on its own. Normally,
a template of the remittance statement can be downloaded from the
trustee’s website.

Be a smart employer and take note of the following:

* Use the online system or software provided by your trustee to make
contributions and submit your remittance statement

¢ Regardless of the contribution method, your contributions and completed
remittance statements should reach your trustee on or before the
contribution day;

¢ After making MPF contributions, you must provide a pay-record to
each employee within seven working days.

A EERBRHELTESTEEEBREMY -

nrr-rrA
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The above information is provided by the Mandatory Provident Fund Schemes Authority.

#1453 Hotline : 2918 0102 #8HE Website : www.mpfa.org.hk
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Handy administrative tips

FIRA B fE B FRFERE (IN61K INX1)
Updated Employee Application Forms (IN61 and INX1)
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The employee application forms have been updated to include the Default
Investment Strategy (‘DIS’) information along with the implementation of DIS on
1 April 2017. The latest version can be downloaded from www.hsbc.com.hk/mpf.
To avoid delay in enrolment due to unsuccessful processing of old version
form by the administrator, please ensure to provide the latest version of
employee application form to your new employees during enrolment.

Report MPF contribution in a proper way
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#ZF X Z Mailing cheque
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| have submitted the contribution on time because

| have already sent out the cheque to trustee on
the contribution day.

According to the MPF legislation, employers are required to submit

MPF remittance statement and contribution for all employees on or before
relevant contribution day. The remittance statement should include the
contribution details such as the relevant contribution period, relevant
income and contribution amounts of each of your employees. Trustees are
required to report late and default contribution details to Mandatory
Provident Fund Schemes Authority (MPFA). Failure to pay mandatory
contributions in full, the employer may be liable to financial penalty or
prosecution. You may refer to the MPFA's website at www.mpfa.org.hk for
further details. All outstanding contribution and late payment will be subject
to surcharge even without receiving payment notice from the MPFA.
Please ensure to submit completed remittance statement and payment in
full for all of your employees on or before the relevant contribution day to
avoid any surcharge.

Echo to the misconceptions mentioned by MPFA on page 5, below are other
common misconceptions and some proper ways for handling contribution:

v/ EEf&4#Ek 7% Proper ways for handling contribution

TR RHBERBRNERHTBE  BRERIZERNFEEENRREX AT
EXIEA

Allow sufficient time and postage for mailing to make sure trustee receives
cheque and remittance statement on or before contribution day

B8 R B BU AW R EIHRE B H

The postmark date on the envelope will not be regarded as the contribution
receipt date

WAERSZE FMER ERTBRIRITE OB EMFIEHE R ARSI IEE EHHER -
WX TR KR SR BEATh R - (B F S WARMER B

Make sure the information on the cheque is correct and retain sufficient amount

in the bank account for cheque payment or for direct debit. It will be regarded as
default contribution if trustee fails to present the cheque or fails to receive payment

EBAITIRERIER Submission by drop-in box in branch

HERHRA LI RICERIAL DI TE M

| have put the cheque into the collection box in the

branch nearby on the contribution day.

HREZZENEREREELZRITHITHRES FFIHEER

Contribution cheque must be put into MPF drop-in box in designated HSBC
branches

AR MERESEE X MER P REAGERARARES T FIHEANIBES 1T
Please check with our MPF specialists or contact customer service hotline for the
designated branches with MPF drop-in box

RITAINELSRESHE FEMREARESTERERNDITEE
https://www.personal.hsbc.com.hk/1/2/mpf/branch

You can also find the list of branches with MPF drop-in box on HSBC MPF
website https://www.personal.hsbc.com.hk/1/2/mpf/branch
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EE38 58 AL No relevant income for the employee
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| do not need to include the employee in the
remittance statement because there is no relevant
income and contribution in a particular contribution
period for the employee.

{EE BB Member termination

EEBEE RRAKEEELRE—H
PHARER -

| only need to report the last contribution for
the employee during member termination.

2 H R ¥ Filing an objection
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| will try to file an objection before payment
for any surcharge to see if the MPFA will
withdraw it.
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It is still required to include the employee and report ‘0’ for relevant income in
the remittance statement even if there is no relevant income and contribution
for the employee in a particular contribution period

BE VAR EBBEPRESEFEHFALMBERTZEA - BEATR
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It is required to report last contribution as well as member termination details to
trustee during member termination. You may report in the remittance statement
or report with a separate form, Employee Termination Information (Form code:
INZ3 or INVY)

WMEFZERZTARRESNEBRBER - EEN T —EHRFEB A e HRE
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The employer may be regarded as default contribution for the terminated
member in next contribution period if the employer failed to report

termination details

—BBEFRFER MRS RERER - BERBRZFTEA - W0
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You should contact your trustee immediately if there is any late contribution
or error in contribution details and settle the late contribution and relevant
surcharge at the same time

EGRTE - BEBRER  THEEXXMRSETE - MUEBZWME
By law, employer is required to pay surcharge should there be any default
contribution, either because of late submission or contribution discrepancy

We understand employers would like to make MPF contribution simple
and flexible. In HSBC MPF, we offer several electronic methods in handling
MPF contribution at your convenience. Please feel free to contact our MPF
specialists in branch or by contacting HSBC MPF Employer Hotline on
2583 8033 for more details.

ERAADERBRHER BRESNREEENEILKE

Cut-off time for submitting MPF remittance statement through HR software
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Electronic gateway.

Cut-off Time

With increasing number of employers opted for submitting MPF remittance
statement online, HSBC MPF would like to remind employers to take note
of the cut-off time for submitting contribution using HR software, so as to
avoid delay in contribution and potential penalty. The cut-off time is shown
on the webpage after login, below is an example:

Autopay, payroll and MPF data files submitted before 5:00pm — the Cut-off Time — will be sent to your Bank on the same day, except Sunday and
public holidays. Files submitted after the Cut-off Time, on Sunday and public holidays will be sent at the Cut-off Time of next business day.
%%m%%;ﬁ An acknowledgement files should be returned from your Bank the next business day, check your INBOX under the Administration function.
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RE LR - BIARR EH—Z=H T The document will be processed on the same day and the receipt date will
SESRT - FTE quﬁﬂﬂgﬁ—%ﬁ@ . R EZzs  be regarded as the same day if the document is submitted before cut-off
B EIER Eﬁﬂﬁ@t’jﬁ*i o HITEER |FES RS AT time, i.e. before 5 pm for Monday to Friday, except public holidays. The

contribution will be processed in next business day if the document is
HI7S - HRARRE B Ax 5 @ N —1[&] . . : :
EER ARBIPHES AT ET f submitted after cut-off time or on Saturdays, Sundays and public holidays
If’E%ﬁﬁﬁ C MEZREEHIERLENEE T —

and the receipt date will be regarded as next business day as well. Last
ETIER - &% EEXBRENREEE T§ 5RE  but not least, please also retain adequate amount in the bank account for
ERESENIRITEORNNUEEERBESHIINR - contribution payment after submission of MPF remittance statement.

AT gt s lllustrating example below:

BEXEXARERENREROY ERSESHRERLH wiE

MPF remittance statement Contribution receipt date Notes
submission date and time in HSBC MPF record
by employer
BIlF 1 20179F10A 108 (BH=) 20174E10A108 (2#=) FBERERERNHEES
Example 1 T =8 (B ILRFRERHER) 10 October 2017 (Tuesday) HIIERER R — KR -
3 pm, 10 October 2017 (Tuesday) Your remittance statement was
(Before cut-off time) submitted on time and would

be processed on the same day.

BlF2 20179104108 (E#H=) 201746108118 (28=) N FEEERI R BRET S
Example 2 B8 _F\BF (B IFRERIEIER) 11 October 2017 (Wednesday) ET—EIERER -
8 pm, 10 October 2017 (Tuesday) The remittance statement was
(After cut-off time) received after contribution due date

and would be processed on the next
business day.

UEBE R RE AT B U BT hn B o
Surcharge might be imposed on

this late submission.

fE : 2017F10A108 AEFKEIEA - RELERREE @ BIE B TF5R1#%E Remarks: Since 10 October 2017 was contribution due date, the remittance statement submitted after cut-off
1A DB REHEFTERNN R EE SRR AR HEK - time, i.e. 5 pm, through HR software on due date would be regarded as late submission.

RESRIESHTAHENE S— e r e
Prescribed savings rates for
MPF Conservative Fund 1-31/08/2017 0.007%

ERIOR : BHEARSHEIERG ((R2B)) BE www.mpfa.orghk 1-30/09/2017 0.007%
BEREREAF—EIFRE (AREIH) R UEH) FIBTHHERS -

Source:  The Mandatory Provident Fund Schemes Authority’s ('MPFA’) website at www.mpfa.org.hk

o)
The MPFA publishes the prescribed savings rate in the South China Morning Post and 1 '31 /'I 0/201 7 0007 /0
Hong Kong Economic Journal on the second working day of each month.

BRNRESRY - RFETRNELRE ABEEH  GARTEE  HTTEKRRBAORGREEBRES DEELRITERAARE -
The MPF associated services, including but not limited to the internet service, ATM, consolidated bank statement, branch network and part of the hotline service, are provided through The Hongkong
and Shanghai Banking Corporation Limited.

ﬁﬂgﬁﬁ%ﬁﬁﬂéﬁ%% | FEBELARBIMEATES A BIEE] - EAAEREAD] / RO KB HIMEDTES A BT R BB M MRS AN AE - MEATYARNRELR N B EFRER - FERABIEEAL

The information contained in this publication is for reference only and the provisions of the Mandatory Provident Fund Schemes Ordinance, other applicable legislation/regulations and guidelines or
announcements published by the Mandatory Provident Fund Schemes Authority shall prevail. If you are in doubt about the meaning or the effect of the contents of this publication, you should seek
independent professional advice.

?{%gj‘f&@@ o HETEEARRRENIER - ST A (LEZREREN) 2BEREAREULEASBRTAZKAGRKAT - BHHE  SEERSHLMSRNRRE  F20E0 [ T2

Investment involves risks. Past performance is not indicative of future performance. The value of financial instruments, in particular stocks and shares, and any income from such financial instruments,
may go down as well as up. For further details including the product features and risks involved, please refer to the relevant ‘Principal Brochure'.

BEEBEERTEERALEAERHEERRIEAR - MAFE - FIBUKNEERREBIEMAT737705% (c/o EL AZRE (BIBR) ARAR)) - MHSBC Provident Fund Trustee
(Hong Kong) Limited & RHRE X IRH

Customers have a right to request that personal data about them not be used for direct marketing purposes. Requests can be made in writing to the

Data Protection Officer, HSBC Provident Fund Trustee (Hong Kong) Limited, c/o HSBC Life (International) Limited, PO Box 73770 Kowloon Central Post Office.

AEE DSERRITER AR TR
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Electronic Notification Service
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An email acknowledgement will be sent to relevant employers after HSBC MPF
receives a remittance statement from the employers.
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% Please submit MPF documents through Employers can use e-Cheque for
. HSBC MPF Drop-In Box at designated contributions and surcharges for

branches. HSBC MPF and ORSO schemes.




