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Member Termination Form - Defined Benefit Scheme

RERBRER - REMEE

Note j£& : 1. Please complete in BLOCK LETTERS and tick v the appropriate box(es). 75 fl E#&H & - jﬁﬁAiﬁEE’]ﬁTﬁﬁ\mﬂtﬂ/J % o
2. Please provide a certified true copy of your member's HK permanent ID card/passport. B IR HiIRIK BN BT B KALEEREDE ERBZR
A2 EEIJZK °
3. Certified true copies should be certified by any of the following personnel 32 22 R EBI AN A &£ B T 5| A L4235 -

A certified public accountant/lawyer/banker/notary public acceptable to entities of HSBC Group; or {EfiEL £ E K SR AT E S A,/
A ERRITREAN K

A member of Hong Kong Institute of Chartered Secretaries (HKICS); or EfAI&EEFHFMEAE S8 5

A MPF specialist at HSBC designated branches — You may bring along your HK permanent ID card/passport to any one of HSBC designated
branches for verification purpose. For the information about the HSBC designated branches, please visit www.hsbc.com. hk/mpf EBEE
"B“\ﬁ?ﬁ? BB - RAUBRRNEBSKAMEREDE ERABIMN —METELSTT UERMXEROES - ERETELS

TFE1E 0 & B Ewww.hsbc.com.hk/mpf

PART | - Details of member termination (To be completed by employer) £18 - RERBER (HEEXHEE)

A. Details of

employer EEX & #

1. Scheme ID &t &l 4% 5% 2. Pay centre ID I 2 A 0 4% 5%

3. Employer name & =& 7@

B. Details of member B 8 & #
1. HKID/Passport no. &8 & n&E,/ 2. Staff no. B E 5% 75 3. Member name (Surname first)
ux 4R SJE 5 (Please provide a certified true copy Jﬂ?, g % X ;@% (Same as HKID/Passport
of the selected identity type. &5 Mt I P R 55 (448 HEBGHF ERER)
)DJIJE)]M luEEIUZlK °© )

C. Details of termination & &

[ONo &

1. Last employment date &1 % & H £f 2. Termination reason code' B B & A X 5%
| | | |
Year F Month A Day H
3. Date eligible for benefit |2k 5 44 51 & B & 4. Category ID? 1& ¥ 5 51J2
| | | |
Year F Month A Day H
5. Job grade? T {E# FII? 6. Final average monthly relevant income® & & A FHH
A B3
7. Refund of long service/severance payment required? E B ZERHRE S EHEBRER?

[JYes & (Please attach payment proof & Mff -7 8 1 7 & B9 X 1)
A~

8. Scheme salary st &% ¢ 9. Benefit calculation Fz st E % 10. Benefit amount # % € 5
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C. Details of termination (Cont'd) & it & %} (&)

1.

*%

N

Explanatory Notes ¥} 78 &0 :

Termination reason codes B B /R (A X 5%

WB - Withdrawal f 5

RE - Redundancy # &

DS - Dismissal with cause (No pre-MPF vested employer benefit payable) A& £ Bt (32 & 38 18 & A I £ A1 2 1B T 3R 25)

Please enclose a copy of employer's letter for dismissal 35 Mi - 1& 8 f# & 1 2 &I &

IH — Il health (Please enclose a certified true copy of doctor’s certificate) & FE /R (£ (FH L RRBHBLEBHEREAX)

ER Early retirement 12 2R /K

NR — Normal retirement IE =% & &

LR Late retirement 1T &R {k

DN — Death* (Please enclose the beneficiary nomination form, relationship proof, the death certificate and the Individual Tax Residency Self-

Certification Form (CRS-1 (HK)-ORSO) completed by the beneficiary)** b T-* (B EXmARBERE - BEFEH LT EHEREHTTAE
Z B AT E R B FF BRI (CRS-I (HK)-ORSO)) **

For members who joined the scheme after 1 December 2000, please inform the beneficiary to complete and submit the form “Withdrawal of minimum

MPF benefits from MPF exempted ORSO registered scheme” (Form MMB-W) for further processing. The Form (Form MMB-W) can be downloaded

from MPFA website at www.mpfa.org.hk. TApX B 7E2000F 12 A1R A2 Hit 8  FBANZZAERLER "R ERAE SR EOBERKFMERER

RERBESF " RE(REMMB-W) /B — H BT o ﬁl%ﬁiﬂ%(E%%I\/IMB»W)Efﬁéﬁf‘i\%%ﬁEwww.mpfa.org.hkT%@

A copy of Beneficiary Nomination Form certified by a lawyer or an HSBC executive is also acceptable. &2 7] [R5 1 5 i 2 60 SUE L IR 7T AR KA

FBERBTHEENTZ R ARBRBEILR -

A copy of Death Certificate certified by the Births & Deaths General Register Office, a lawyer or an HSBC executive is also acceptable. A2 &) & #

XHERELAR ZMSESRITITRAIN T BRERIBEENRCERAZAIX -

Please use the “Category ID” and “Job grade” as designated by us. pﬁiﬁ,ﬁ%T ER 18R RB R TERR]ER -

Final average monthly relevant income R FAFHAEBA B

(i) Please fill in for members who joined the scheme after 1 December 2000 or for dismissed members who joined the scheme on or before 1 December
2000.
kK B 7E2000F12 A1H &2 E st B3 K B E2000F12 A1H S A AT 2 B 5 &1 i 4% 28 - B E R RE MUt -

(i) Member's relevant income per month average over the period of 12 months immediately preceding the date of termination of employment or the
withdrawal date of exemption certificate if the member joined the scheme for not less than 12 months after 1 December 2000, or the period
since the date the member joined the scheme or 1 December 2000, whichever is the later, to the date of termination of employment or the
withdrawal date of exemption certificate.

MK BFE2000F12A1HEE2EGFETLN12ER  IAREAKRIZEARARHERECETRAEZEHMNNNEANEGAFTHERALS  XEKEL
ﬂu%f%]E,Hﬁﬁjz2000¢12ﬂ1EE%%&xfEE%ﬁi}ﬁ&@%ﬁaEﬁﬁﬂiﬁ,HH%JtE’J,HHFﬁ NEREERE -

(iii) Each month’s relevant income is capped at the maximum level of relevant income governed by Mandatory Provident Fund Schemes Ordinance
(CAP.485).

BREBABRUBGIMLAERFEIGRO(FIBE)VRENRSEBABRRLR -

PART Il - Details of scheme member (To be completed by member) E11& - StEREERN (HREHEE)

A. Personal information {8 A & #}

1. Surname 2. First name % 3. HKID/Passport no. &8 & 7 & E R
(Please provide a certified true copy of the selected
identity type. M AT EHHEAIMNRERAK -

4. Correspondence Address (in English) @ 37 # #iF (£ 32)

| | | |
Flat/Room = Floor 1& Block [E& Name of building X B %
| |
Name of estate &1 & & Number and name of street/road FIh K 78 & T8
| | O wkss [ kN ase [ NT#s [ others 2 | | |
District/Postal code i [% 8 B 4% 5% City ¥ ™ Country/Region
BER, &
5. Daytime contact no. B & B 48 & 5% 57 15 6. Mobile phone no. i &) & 5% 55 15
7. Facsimile no. EE 515 8. E-mail address & & i i
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(Section B is only applicable for member who joined scheme after 1 December 2000) (B4 2 i#E 20004
12A1B# 2 HEsE8MNKE)
B. Minimum MPF benefits transfer or withdrawal option R{EEE € FI S WIH IR RIS

| elect to arrange the minimum MPF benefits as follows: (Please v the appropriate box) NRAEEBIEZE BB LA FELATHLZH : (FREENFTBA
#H VIR

*¥

D OPTION A - Transfer to my existing/a new* HSBC MPF Personal Account EiE—  EBRBEAARE FH*ELBELBEARE

D OPTION B - Transfer to my MPF account with my new employer EZ - BB EARAAFEETARALRAFAALNEELIRS

[J oPTION C - Transfer to my existing/a new MPF account E{E= HBEAARE FHRHELKS

D OPTION D - Withdraw my Minimum MPF Benefits on the ground of retirement (attained age 65)/early retirement (attained age 60)/total incapacity/

Name of the trustee {53 A% : HSBC Provident Fund Trustee (Hong Kong) Limited
Name of the scheme 52/ &% : HSBC Mandatory Provident Fund — SuperTrust Plus JE L %/ £ 2 & 5t 2

You are required to complete and return a separate Personal Account Holder Application Form that will be mailed to you upon receipt of this Form.

EARRAMEARFXRN  HABTFHR—HEARPHAARGR - FHIZLIREZERE °

Name of new employer {8 £ & &

Name of the trustee 15 fE AR &

Name of the scheme it 2| & 78
New Employer ID/Scheme ID #1{& = 4R 5% &+ 21 47 5%
MPF membership number* 38 & & X & #7 5 #

Name of the trustee 15 5t A% 18

Name of the scheme &t & % &
Employer ID/Scheme ID & X % 5% 51 2 4 5%
MPF membership number* 388 £ B 8 47 52 *

Leave it blank if you have newly joined the scheme and are not aware of the MPF membership number for your new account. 01K & %7 b0 A &1 &l i

AABERELKERRE  TEZETIE -

permanent departure from Hong Kong. | understand that | have to complete and submit the form “Withdrawal of minimum MPF benefits from MPF
exempted ORSO registered scheme” (Form MMB-W)** for further processing. B2 IEBAARIEBEL A B FREBEHARKEERTATER)
REBKEFERATR) TEERTAEN/ KALMBERAES AAFOAERIEI N EAE SR ENBRERKIMAERNEZERESF
HRIE (REMMB-W) ** (EE—HEIE -

The Form (Form MMB-W) can be downloaded from MPFA website at www.mpfa.org.hk. & B &% (REMMB-W) A] )R & £ B 4 B www.mpfa.org.hk T & °

PART Il - Declaration ZE1IE - &8

I/We declare that to the best of my/our knowledge and | | declare that to the best of my knowledge and belief, the
belief, the above information (Part 1) is correct and | above information (Part Il) is correct and complete. 7N A &
complete. KA/ EEEBH AN/ THERABE LM | B AARONEE LAFMREROER (BN BB EEE
HHER(BIM)HBEREMA L BRE - B I mEOR o

| understand that the above option A will be effected if |
sign this form without indicating an election. Zx A B3 A 404
ABEBARKMAEBHRHERE LHEE—BadEN-

Authorised signature(s) of employer {E E X #EH & Signature of scheme member 5T ZIK EH &

Date H Date B i
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Personal information collection statement U £ {8 A & ¥l BB

(Applicable to schemes regulated by an insurance arrangement ERARBRBZHARAENEE)

1.

(Applicable to schemes governed by a trust BRR Z ST ER NS

1.

The personal data provided by Participating Employers (if applicable) and/or Members and details of transactions or dealings by such Participating
Employers (if applicable) and/or Members from time to time may be used for one or more of the following purposes: - (i) the administration and/or
management of or in connection with the contributions or benefits or accounts in respect of the Participating Employers (if applicable) and/or
Members under the HSBC occupational retirement schemes and Hang Seng occupational retirement schemes administered by the HSBC Group; (ii)
improving and furthering the provision of occupational retirement scheme products and/or services (including through customer research or surveys)
by entities of the HSBC Group, subject to applicable legislation; (iii) matching for occupational retirement scheme related purpose with other personal
data concerning the relevant Participating Employers (if applicable) and/or Members; (iv) compliance or in accordance with an order of a court, or
compliance or in accordance with a law or a requirement made under a law (e.g. the Inland Revenue Ordinance and its provisions including those
concerning automatic exchange of financial account information), or compliance or in accordance with any agreement or treaty or any present or
future contractual or other commitment with any regulators or government authorities in any jurisdictions, including but not limited to an agreement
by one or more entities of the HSBC Group under the provisions of U.S. tax law known as the Foreign Account Tax Compliance Act ('FATCA’), and
the guidelines, guidance or requests given or issued by the Inland Revenue Department including those concerning automatic exchange of financial
account information (collectively, the ‘Compliance Obligations’). TR BE2LEEEZ(WEA R SR EMREHNEAERERZSELHEET(WER R
IRENZGAEFBERNFEHTRARAT —HXZERAS : (|HELSEERTHNESRERKTEIRBARERNKFT S TR2EE T (WBE
R)R/SMENERARREX S OFENTREER NER: ((VEABAREGNRRT  AERE—SPRERECESEXRBMBHNBERKREE
mk/EREEEEBEPHELAS): (WAEMBRERKFZEBNEALMZERBEL2EEET(MER) R/ IRENEMEAAER : (v) TR
RZEED S BT RBERABRBEETINRTE BIIKHEBEIDREGR BEERADRBAUBRSFERNGRI) - 8 FRiRREMEE
AENEEERNEEMBARTREAZFRERNNREREOREMNRENASRNERASEMEARE  BEETRAE—ExZEESEEKEREEXE
ERGOMNMEREPBRBAREZRITOINERPHBERZRIOBRBEENREMERNBH - REBRAREIFLENES EELEX BEEAR
BEPRMUBEFPENMNES  HELER(RBRIAREKD -

Failure to provide your information may result in us being unable to process your application or perform the services you request. Z1{R K A& 12 (it & ¥}
7% 7T B 8 BURAPT R BE BT IR R 6 BR B AR R PR E SRR -

Personal data held by us relating to a Participating Employer (if applicable) and/or Member will be kept confidential but, to the extent not prohibited
by applicable law, such information may be provided by us or any of our service providers to the following parties for the purposes set out in
paragraph 1: - (i) any regulators or government authorities in any jurisdiction; (ii) any service provider, agent or contractor who provides
administrative, telecommunications, computer, payment, data processing, matching, storage, customer research or survey or other services in
connection with the operation of our occupational retirement scheme business; (iii) relevant Participating Employers (if applicable); (iv) entities of the
HSBC Group. Such information may be transferred to a place outside Hong Kong Special Administrative Region. ¥l AL EE X (WMER) X %
KENBEABHBETREZ BRRTIEEREESE L2 BMASEMRMORGHEFTESHZSENRBREATSHESIRAANAR  ()F
MEAEEENEETRBRBAHE: ((ENREELERMOBERRAIEBEENTER EF B K BERE &Y #FF FPH
RAAESEMBRBOEMRBHER  RIBALARHE: (MHABN2REX(WER)  (VELEBEKE - 25BN TR BB ER BRI T HIE AN
# i 5 e

You have the right to request access to and correction of your personal data held by us. Request should be addressed to: The Data Protection Officer,
HSBC Life (International) Limited, PO Box 74203, Kowloon Central Post Office. For enquiries, please contact our Hotline at (852) 2288 6655. R #EZE
RERARERBEBRMBFEROEAER NMEFE  TRHNEPRABEEHE742037EL ASRBR (AR BRATDNENREETERLEER - MBE
# A 2L & (852) 2288 6655 °

No person other than you and us will have any right under the Contracts (Rights of Third Parties) Ordinance to enforce or enjoy the benefit of any of
the provisions of these Terms and Conditions. BR R R FFILASN - W H th A =B B IR(AE L (FE=FREF) K0 oR B 3077 416 58 & 48 Bl A9 (£ ] 5 320 3K
ZEERGR KA BB EMIEX TR & -

The personal data provided by Participating Employers (if applicable) and/or Members and details of transactions or dealings by such Participating
Employers (if applicable) and/or Members from time to time may be used for one or more of the following purposes: - (i) the administration and/or
management of or in connection with the contributions or benefits or accounts in respect of the Participating Employers (if applicable) and/or
Members under the HSBC occupational retirement schemes and Hang Seng occupational retirement schemes administered by the HSBC Group; (ii)
improving and furthering the provision of occupational retirement scheme products and/or services (including through customer research or surveys)
by entities of the HSBC Group, subject to applicable legislation; (iii) matching for occupational retirement scheme related purpose with other personal
data concerning the relevant Participating Employers (if applicable) and/or Members; (iv) compliance or in accordance with an order of a court, or
compliance or in accordance with a law or a requirement made under a law (e.g. the Inland Revenue Ordinance and its provisions including those
concerning automatic exchange of financial account information), or compliance or in accordance with any agreement or treaty or any present or
future contractual or other commitment with any regulators or government authorities in any jurisdictions, including but not limited to an agreement
by one or more entities of the HSBC Group under the provisions of U.S. tax law known as the Foreign Account Tax Compliance Act (‘FATCA'), and
the guidelines, guidance or requests given or issued by the Inland Revenue Department including those concerning automatic exchange of financial
account information (collectively, the ‘Compliance Obligations’). NEEH S EBEX(WEMA) R KK EFRENEAEREZS28EE(WER) R,/
FRENRGHAEBERNFBERAIEARUAT —HAZERAG ((HELEEEETRAESMERANABIREBARERAGE TE2MEE X (NE
AR/ SRENUALEEIFOBENTREER REE: ((EERAEANRRT  RERE—PREDELETIXEMREHNBERK;IE
mk/EREEEEBEPMELAL): (WAEMBRERKAZNEANALMZEEEL2BEET(MER R,/ KRENEMEAER  (v)EFHEK
BOEREMm S  RETHIRBERRRBZEZZTIORTE BI(RBEIDREBEX  BEBREDRIREEP SR MK » sk 8 sk ik BE [ 8E
MENEERRNEEHMBIRTRACFAERNRERGROIEMREXGRNERAKEMEE  BEETRAE—ExZEEYEEKNEREEZE
ERONEIRPHBARER)[OINEKRFPHB AR EZR))NBBEERNREMERNGZ  UERBMRMHLELNES - BEEHER BFEER
BEIRBRUBEFLENNIES BEXER(BBARIAHRERD -

Failure to provide your information may result in us being unable to process your application or perform the services you request. IR K g8 12 £ & ¥t
HEATRE BB PR R BN BF IR BIIRAERORS -

Personal data held by us relating to a Participating Employer (if applicable) and/or Member will be kept confidential but, to the extent not prohibited
by applicable law, such information may be provided by us or any of our service providers to the following parties for the purposes set out in
paragraph 1: - (i) any regulators or government authorities in any jurisdiction; (ii) any service provider, agent or contractor who provides
administrative, telecommunications, computer, payment, data processing, matching, storage, customer research or survey or other services in
connection with the operation of our occupational retirement scheme business; (iii) relevant Participating Employers (if applicable); (iv) entities of the
HSBC Group. Such information may be transferred to a place outside Hong Kong Special Administrative Region. B AL EE X (WMER) R &
KREMBEAERETRE  ERRTIEEREZEZ L 27  HAKEAERMORBEHETTLESZFEMIEREGATIHESRIRMMNBE  ()E
MEEZEBEENEERBRBNHE: (MEMREAESERMOBERRFTEEBFEANITER EM B K BBEEE %Y @FF P
RAASHEMBBEOTAMRBEER  REANASE: (HBEN2EEX(WER)  (VELEEKE - ZF AN TREBBEEBEFAITEE I
B 75 °

You have the right to request access to and correction of your personal data held by us. Request should be addressed to: The Data Protection Officer,
HSBC Institutional Trust Services (Asia) Limited, c/o The Hongkong and Shanghai Banking Corporation Limited, PO Box 74203, Kowloon Central Post
Office. For enquiries, please contact our Hotline at (852) 2288 6655. {R B Z K EM K EXBRMFEMNEAAER - WEFE Al B NEPRI
B {= #674203%% (c/o The Hongkong and Shanghai Banking Corporation Limited& & E /8 ELRITHERAT) » MELHBELRE (M) BRAFE R
REFEIREER - A E#H - 7] B E(852) 2288 6655 ©

No person other than you and us will have any right under the Contracts (Rights of Third Parties) Ordinance to enforce or enjoy the benefit of any of
the provisions of these Terms and Conditions. B& R R ERAFIA SN - I Bt A £ B B IR(E L) (E=E R T 501 58 HI 117 45 16 3 K2 40 Al 19 4F fo 15 3 - 5k
FHERNMER R AR EEME TR -
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